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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ABES ENG NEERI NG COLLEGE

Name of the head of the Institution

Dr. Shail esh Tiwari

Designation Di rector
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01207135112
Mobile no. 9643001069

Registered Email

i nfo@bes. ac.in

Alternate Email

di rector @bes. ac.in

Address Canpus 1, 19th KM Stone, NH 09, Del hi -
Hapur bypass Road

City/Town Ghazi abad

State/UT Uttar pradesh

Pincode

201009




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Hemant Ahuja

Phone no/Alternate Phone no.

01207135139

Mobile no.

9899008275

Registered Email

i gac@bes. ac.in

Alternate Email

hoden@bes. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. abes. ac. i n/ about - us/ naac/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. abes. ac. i n/ about -
us/ notices-circul ars/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Aol el Period From Period To
1 B 2.75 2016 25- May- 2016 24- May- 2021

6. Date of Establishment of IQAC

01- Sep- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

View File



https://www.abes.ac.in/about-us/naac/
https://www.abes.ac.in/about-us/notices-circulars/
https://www.abes.ac.in/about-us/notices-circulars/
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7416_Quality_Initiatives.xlsx

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e The Departnent of Electrical Electronics Engineering and the Departnent of

I nformati on Technol ogy got reaccredited by NBA till June 2021 « Got N RF Ranking
in the band 201250 « Inprovenents in the results and students placenents in all
branches. Significant inprovenent in government funded projects, patents and
research papers over last year ¢ Got 5175 rank (Band C) under private or self
financed coll ege category in National |nnovation Ranking for Atal Ranking of
Institutions on Innovation Achievenents (AR I A) 2020 rel eased by MHRD, Gol, India
e Institute Innovation Council at ABESEC received 4.5 star rating for cal endar
year 201920 rel eased by MHRD, Col

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

undef i ned undef i ned

View File



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7416_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7416_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7416_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Quality/7416_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Board of Governors, ABESEC

22- Sep- 2020

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 31- Mar - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

To minimze the manual efforts and
create a transparent system the
followi ng systens are used in academ c
pl anni ng and devel opnent: ¢ ERP system
called “SIM for planning and

nmoni tori ng attendance and academi c
activities. « Modles “Abhigyan” and an
LMS “OLYMPUS” for planning and

devel opnent of academ c activities like
online classes, tests, assignnents etc.
e “loncudos” for inplenenting the

out cone based education. Al rel evant
academ c details including Programe
bj ectives, Course (bjectives,

Sessional tests, Assignments etc. are
upl oaded and anal yzed on 1onCUDCS to
ensure the attai nnment of Program
outcones. ¢ Admin support and IT
support portal are used for raising
compl aints regarding infrastructure and
nonfunctioning of IT facilities of the
Col | ege respectively. A ticket is

i ssued to the conpl ai nant and nonitored
till the issue is resolved. ¢ Human
Resource Managenent rel ated details of
faculty and staff nenbers are

mai nt ai ned and are accessible on the
portal “Greythr.coni. The persona
details, professional qualification are
mai ntained in the portal. Attendance
records, status of |eaves granted and
avai l ed, TDS, salary slips and details
of all the benefits and policies for




t he enpl oyees are mai ntained on the
portal. The enpl oyees can access the
portal to view attendance, |eave and
salary related queries. The systemis
al so used for the process of applying
for leave. « Grievance handling: For
the redressal of the grievances anong
students or enployees, the college has
a grievance portal “edugrievance. conf.
Students, faculty and staff nenbers can
apply in case of any grievance and the
sanme is resolved by the concerned
authority. Periodic reports of
grievances are also used for nonitoring
purposes. ¢ “ERP Tally” is used for
carrying out and nonitoring al
financi al processes viz. transactions,
paynment of bills, all receipts and
paynments, allocations of funds,
Budgets, preparing Profit and | oss
statenments and Bal ance Sheets etc. o
ERP admi ssi ons nodul e whi ch captures
all the relevant information about the
students seeking direct adm ssion in
college. » The college is affiliated to
Dr, APJ Abdul Kal am Techni ca
University. On the web portal of the
university there is a students’
section. Each student has a login id
and password. The students are required
to fill exam nation forns and pay

exam nation fee online through this
portal. The students can downl oad their
admt cards directly through web
portal. End senester exam nation
results can
this portal and students have to apply
for their provisional final degrees,
mgration certificates through the
portal. The sessional marks for theory
and practical subjects are conpiled and
upl oaded by respective faculty menbers
t hrough their individual login ids, on
the ERP portal of the affiliating

uni versity. For evaluation of the end
semester answer scripts, the answer
scripts are scanned and upl oaded for
eval uation. Faculty nenbers can login
to the designated portal and eval uate
the answer scripts.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

be seen and downl oaded from




Wil e revision and up-gradation of the syllabus is done at the University
| evel, the college has a nechanismfor effective, documented curricul um
delivery. The coll ege has well devel oped academ ¢ procedures as needed to
provi de the outcome based education. These academ c procedures are religiously
followed and regularly audited by IQAC to ensure effective delivery of the
curriculumand the docunentation process. The senester conmences with the
preparation of academ c calendar, in line with the University acadenic
cal endar, consisting of all information and dates regardi ng cormencenent of
cl asses, | ast teaching day, working and non-working days, schedul e of
exam nations and major events at the institute level to be held during the
senmester. The faculty nenbers are then allocated the teaching load in
accordance with the evaluation schene provided by the affiliating University,
followed by the tinme table. The time table is adhered to, so that the
curriculumis delivered within the stipulated tine frame. The conplete delivery
of the course is docunented in formof a course file that includes course
out conmes, course plan, delivery schedul e and nmethods, assessnent tools, details
of students along with the identification of weak and advanced | earners,
Eval uation results etc. Innovative nethods of teaching involving project based
| earni ng, problem based | earning and experiential learning are practiced to
ensure well rounded devel opnent of students. Besides traditional |ectures and
sem nars, infrastructure for the use of ICT in classroons, |ike power point
presentations, smart boards and audi o-vi sual support are all available to nake
the delivery of the curriculumenabling and interesting for the students.
Cont ent beyond syl |l abus are al so taught in order to nake the curricul um
delivery nore holistic and effective. Tutorials are held with nentoring and
participative | earning encouraged. Internal assessnent is done transparently
wi th exam ned scripts shown to students. Inter-personal skills are enhanced
through soft skills and Val ue Education. Extra hours are devoted to take
renedi al classes to ensure good preparation of students for University
exam nations. To bridge the gap between curriculumand Industry, Video |ectures
(from NPTEL etc), Guest Lectures by em nent personalities fromdifferent fields
and Industrial Visits are planned. To further fill the gap, various short-term
courses, Val ue added courses and Techni cal Trainings are conducted on
prevailing/ energi ng technol ogi es. Labs are updated and upgraded on a tinely
basis so as to nmaintain the pace of ever-changing practical aspects of
engi neeri ng.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Fi nance (CM NA 24/ 07/ 2019 9 Enpl oyabi | it YES
DA, FTA, NI SM y
FPSS)
HR (Rec, NA 24/ 07/ 2019 9 Enpl oyabi lit YES
HAD, RWP, y
EHF, PLC
HCST)
Trai ni ng NA 18/ 05/ 2020 14 Enpl oyabi | it YES
course on y
VLSI Design
Technol ogy
Trai ni ng NA 18/ 05/ 2020 14 Enpl oyabi l it YES
course on y
Enmbedded

Systens | oT




Trai ni ng
course on
Si gnal
Processi ng
using NI -
LabVl EW

Tr ai ni ng
course on
I ndustrial A
ut omat i on-
PLCs El ectro-
pneumati cs

Tr ai ni ng
course on RF
M cr owave
Devi ces

| ntroduction
to Anal og
Di gi tal
El ectronics

Java
Pr ogramm ng

Dat a
Structure

Pyt hon( Pl ace
ment 2.0

Pr obl em
Sol vi ng

Pl acenent
2.0 (InfiTqg
Tr ai ni ng)

Cl SCO
Certified
Cyber Ops

Associ ate -

Sumrer

I nternship

Di stributed

Appl i cation

Devel opnent
usi ng

Bl ockchain -
Sunmmer

I nternship

Dat a
Anal ysi s
Machi ne
Lear ni ng
- Sunmmrer

I nternship

Ful I Stack
Wb
Devel opnent

18/ 05/ 2020

18/ 05/ 2020

18/ 05/ 2020

18/ 05/ 2020

31/ 07/ 2019

23/ 09/ 2019

13/ 01/ 2020

23/ 01/ 2020

13/ 01/ 2020

15/ 05/ 2020

15/ 05/ 2020

15/ 05/ 2020

15/ 05/ 2020

14

14

14

14

15

15

15

15

15

Enpl oyabi | it
y

Enpl oyabi it
y

Enpl oyabi | it
y

Enpl oyabi | it
y

Enpl oyabi | it
y

Enpl oyabi it
y

Enpl oyabi lit
y

Enpl oyabi | it
y

Enpl oyabi l it
y

Enpl oyabi | it
y

Enmpl oyabi l it
y

Enmpl oyabi l it
y

Enmpl oyabi l it
y

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES




- Sunmmer
I nternship

Hybri d
Mobi | e
Appl i cation
usi ng React
Native -
Sunmmer
I nternship

Roboti c
Process
Aut omat i on
usi ng Ui Pat h
- Sunmmer
I nternship

A hands-on
Appr oach to
Sof t war e
testing for

QA C

Front - end
Wb
Devel opnent

Pr ogr amm ng
Essential s
in Python

Pyt hon 3.0
Hands- On

Appr oach

| OT Fundanen
tal s:

Connecti ng
Thi ng

Pyt hon
Pr ogrami ng
Essenti al s

Pr ogr amm ng
Essential s
in Python

I nt roducti on
to | OT

Cyber
Security

Essenti a

| OT Fundanen
tals: Big
Dat a
Anal ytics

| OT Fundanen
tal s:

Connecti ng
Thi ng

15/ 05/ 2020

15/ 05/ 2020

15/ 05/ 2020

07/ 10/ 2019

27/ 09/ 2019

12/ 08/ 2019

11/ 06/ 2019

07/ 06/ 2019

19/ 09/ 2019

14/ 09/ 2019

15/ 07/ 2019

23/ 09/ 2019

08/ 09/ 2019

15

15

15

12

14

14

Enpl oyabi | it
y

Enpl oyabi | it
y

Enpl oyabi | it
y

Enpl oyabi l it
y

Enpl oyabi | it
y

Enmpl oyabi l it
y

Enmpl oyabi l it
y

Enpl oyabi it
y

Enpl oyabi | it
y

Enpl oyabi l it
y

Enpl oyabi | it
y

Enpl oyabi | it
y

Enpl oyabi | it
y

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES




Bl ockchai n
Technol ogy

Aut omat i on
(PLC)

Labvi ew

Aut omat i on
(PLO)

Labvi ew

Infitqg Certi
fication
Tr ai ni ng

I ndustrial A

utomation(Ll
L2)

| ndustrial A
utomation(L2
L3)

Revi t
Architecture

Aut o CAD
Sunmmer
Intership

Aut o Desk ce
rtification

CSWA Certifi
cation

CNC

Dat a
Anal ysi s
usi ng Pyt hon

Solid Wbrks

CFD

ANSYS

Sol vi ng
Mechani cal
Engi neering

Pr obl em
usi ng Pyt hon

Advance Dat a
Structure

Java
Pr ogr amm ng

Conpetitive

27/ 01/ 2020

20/ 01/ 2020

20/ 01/ 2020

22/ 01/ 2020

22/ 01/ 2020

13/ 01/ 2020

16/ 06/ 2020

26/ 06/ 2019

01/ 09/ 2019

21/ 05/ 2020

22/ 02/ 2020

10/ 09/ 2019

25/ 05/ 2020

21/ 05/ 2020

21/ 05/ 2020

20/ 05/ 2020

22/ 05/ 2020

21/ 05/ 2020

22/ 07/ 2019

22/ 07/ 2019

13/ 01/ 2020

20

20

10

10

10

14

Enpl oyabi | it
y

Enmpl oyabi l it
y

Enpl oyabi | it
y

Enpl oyabi it
y

Enpl oyabi lit
y

Enpl oyabi | it
y

Enpl oyabi | it
y

Enpl oyabi | it
y

Enpl oyabi | it
y

Enmpl oyabi l it
y

Enpl oyabi lit
y

Enpl oyabi | it
y

Enpl oyabi l it
y

Enpl oyabi | it
y

Enpl oyabi | it
y

Enpl oyabi | it
y

Enmpl oyabi l it
y

Enpl oyabi | it
y

Enmpl oyabi l it
y

Enpl oyabi lit
y

Enpl oyabi | it

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES




Codi ng Ski Il
Bui | di ng
Competitive NA
Codi ng
Advanced NA
Al gorithms

Pl acenent NA
Readi ness
Program

Pyt hon NA
Pr ogr amm ng

Mar ket i ng NA
(BA, SST, DV

05/ 08/ 2019 7
05/ 08/ 2019 5
23/ 01/ 2020 5
13/ 01/ 2020 5
24/ 07/ 2019 9

y

Enpl oyabi | it YES
y

Enpl oyabi | it YES
y

Enpl oyabi | it YES
y

Enpl oyabi | it YES
y

Enpl oyabi | it YES
y

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BTech

Conput er Sci ence

15/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
3802

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7416_Program_introduced_1603966709.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7416_Value_added_courses_1603866774.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7416_Projects_undertaken_1604392266.xlsx

Parents

Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

i mprovenent s.

ensure proper

collected once in every two years,
either communicated to the affiliating University for
of the suggestions or the gaps are bridged through college by providing the add-
(ii) Feedback by the students regarding
curriculumdelivery: The feedback is taken through students regardi ng delivery
The feedback is perforned at the departnment |evel and the HoD
ensures that the feedback is analysed and proper action is taken for

on/val ue added prograns and trainings.

of the course.

based educati on:

The coll ege has a well established system of coll ect
executing the suggestions and i nferences drawn through the feedback anal ysis.
The feedback is taken for various aspects and utilized for the inprovenents in
curriculum its delivery and the infrastructure.
coll ected may be grouped as (i) Feedback to find gaps in curriculum provided by
the University: This feedback is collected through various stakehol ders

i ncluding Faculty, students, enployers, alumi and t
taken to essentially figure out the gaps prevailing between the needs of

i ndustry and the curriculum provided by the University. The feedback is
through 1QAC. The identified gaps are then
necessary incorporation

i ng, analyzing and

The various feedback/surveys

he parents. The feedback is

Any communi cation with the faculty and students regarding this

feedback is done through the HoD. (iii) Feedback and Surveys regardi ng Qutcone
Mai nly three surveys are performed at the departnment |evel to

i npl ementation of the outcone based education — Program exit

perfornmed using a questionnaire having 23 questions.
and anal ysed through 1 QAC. The results of the survey are shared with the board
of Governors to plan the necessary action for the inprovenents.
al so upl oaded on the coll ege website.
faculty and the staff nenbers:
i nfrastructural

survey, course exit survey and the survey through other stakehol ders. The

graduating students are asked to participate in the exit survey to know their
f eedback on the program outcones attainnent.
performed at the |eve
t he course outcones.
st akehol ders (al umi
of the ABESEC pass out students.
is performed to assess the overall institutional per

The course exit survey is

of the faculty nenbers to ensure proper attainnment of
A simlar survey is also perforned involving other

and enpl oyers) to know about their view on the abilities
(iv) Student Satisfaction Survey: This survey

formance. This survey is

The feedback

is collected

The anal ysis is
(v) Facility Feedback through students,
This feedback is taken to ascertain the

needs and its sufficiency. This feedback is performed once in
an year and the findings are appropriately undertaken for the inprovenents in
the infrastructure.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme Number of seats
Specialization available Appli

Number of
cation received

Students Enrolled

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year

Number of Number of Number of
students enrolled |students enrolled | fulltime teachers
in the institution | in the institution | available in the

Number of
fulltime teachers
available in the

Number of
teachers
teaching both UG



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7416_Demand_ratio_1604310409.xlsx

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses

2019 3951 412 207 30 9

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
246 246 10 69 69 9

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The process of Mentoring at ABESEC involves counselling and guidance of students for a bright career. Through
the process, it is ensured that every student has a friend, a counsellor and a confidante within the college
campus, in form of a mentor. A mentor is considered to be a knowledgeable and experienced guide, a trusted
ally and advocate, and a caring role model. The practice is aimed at fostering a better rapport between the
mentee students and the mentor at a personal level. The objectives of a Mentor are as follows: ¢ To establish a
positive, personal relationship with their mentee(s) ¢ To assist mentees in accessing academic and university
resources ¢ To help their mentees to develop academic and life skills « To help in identifying career paths for
mentees and support their personal growth. « To help students to identify and pursue opportunities for
employment related to their specialization. Mentoring Process at ABESEC: « The academic departments assign
mentors to all the students before the commencement of the session and maintain the mentee distribution sheet.
* The ratio of mentor-mentee is approximately 1:20 as the institute follows the faculty-student ratio of 1:20 (as
defined by the AICTE). « The mentees are assigned to various mentors based on the students’ academic
percentage or alphabetically. The distribution is such that every mentor is allotted a mix of low, medium and good
performing students. « The mentees assigned in second year remains in mentorship of the same faculty member
till a student completes the program of study. « The mentor only changes in case old mentor leaves the college.
For other special cases, the department head makes necessary changes as deemed fit to the situation. « The
mentors keep the records of their mentee, including their personal information, performance in academics, soft
skill, and technical skill trainings, counselling records etc. Serving as a guide, facilitator, role model, and/or ally to
the mentee, a mentor takes a range of roles and responsibilities. Overall, the role of a mentor is to help his / her
mentees to develop their potential and capabilities so that they can earn a worthwhile engineering degree and
leave the portals of the institute, probably with a good job in hand.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
4363 246 1:17.7

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

208 246 0 21 0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized

international level bodies



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7416_ict_tools_1603792388.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7416_e_resource_1603857687.xlsx

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The coll ege believes firmy in continuous evaluation of the students for their
sust ai ned performance, hence, a structured eval uation process has been desi gned
and inplemented for all the academic activities as listed: ¢ Theory
Exam nations: The Col | ege conducts internal exam nations, centrally through
exam cell. The question papers are set by the respective faculty menbers
teaching the course, considering university pattern and referring to previous
years university question papers. The difficulty level of the questions is kept
as per the bl oons taxonony. The nmapping of every question with course outcone
is also prepared to check for the equal coverage of all course outconmes. For
the fairness in evaluation process, step marking is done, solution of the
guestion paper is shared with the students and answer scripts are shown to the
students after evaluation. After evaluation of answer sheets, gap analysis is
prepared to find the shortcom ngs/ gaps and accordingly action is taken. -«
Practical Exami nations: Internal assessment of the practical courses is done
t hroughout the senester as per the University guidelines. The students’
assessnent is based on their active participation, lab results, report witing,
attendance and the md-termend-termviva. ¢ Seminar/Presentations/|ndustri al
Training vival/Projects: For all such assessnents, a panel of 3-6 faculty
menbers is formed who assess the performance of the students. The students’
performance is evaluated through rubrics that include the paraneters |ike
presentation, report witing, handbook in case of Industrial training, skil
devel oped, conmunication etc. These rubrics aimto evaluate the students’
performance objectively and uniformy and are shared with the students in
advance for a better preparation.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Bef ore the commencenent of every senester, academic calendar is to be prepared
based on the University academ ¢ cal endar and consi dering other acadenic and
non-acadenic activities of the institute. The process followed is mentioned
bel ow. ¢ Registrar requests all the departnments to share the dates of events
that are being planned at the institute | evel for the concerned senester. e

Academ c cal endar is prepared consisting of all information and dates regarding
commrencenent of classes and | ast teaching day, information about working and

non-wor ki ng days, holidays, schedule of internal and external exam nations and

maj or events at the institute [evel |ike annual cultural and technical fest and
sports event, conferences etc. to be held during the senester.  Director
convenes a neeting with all Head of the Departnents, Vertical Heads, Functiona
Heads, Registrar, Head of central exam commttee the nanagenent

representatives. ¢ Registrar of the college then dissem nates coll ege academni c

cal endar anong students, staff faculty nenbers, and various interna

st akehol ders through enail. The sane is up | oaded on coll ege website as well.



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7416_Honours_recieved_1603967988.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7416_Evaluation_1604397426.xlsx

Wb |ink for session 2019-20 academ c cal endar: https://ww. abes. ac. i n/ about -
us/ notices-circulars/ https://ww. abes. ac.in/academ cs/ acadeni c-cal endar - odd-
sem 2020-21/ + Departnents are bound to plan their activities as per the
col | ege acadeni c cal endar. The academ c calendar is strictly adhered for all
the activities including examnations.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://wwv. abes. ac.in/acadeni cs/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
14 MCA Mast er of 79 77 97. 47
Conput er
Applications
70 VBA Master in 102 94 92. 16

Busi ness Adm
inistration

40 BTech Mechani cal 169 161 95. 27
Engi neeri ng

13 BTech | nf ormati on 124 121 97.58
Technol ogy

21 BTech El ectrical & 98 92 93. 88

El ect oni cs
Engi neeri ng

31 BTech El ectroni cs 229 215 93. 89
& Communi cat
i on
Engi neeri ng

00 BTech Civil 127 114 89. 76
Engi neeri ng

10 BTech Conput er 262 254 96. 95
Sci ence
Engi neeri ng

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. abes. ac.in/survey-reports/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year



https://www.abes.ac.in/academics/
https://www.abes.ac.in/survey-reports/

No Data Entered/ Not Applicable !!!

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Witing and online
subm tting proposal for
gover nnent fundi ng Pat ent

Mast er of Conputer
Applications

30/ 09/ 2019

Ent r epr eneur ship
Awar eness Canp (EAC)

El ectroni cs Conmuni cati on
Engi neeri ng

02/ 03/ 2020

The | nnovati on
Day: Session on | PR

Conput er Sci ence
Engi neeri ng

06/ 08/ 2019

Intellectual Property
Ri ghts

Mechani cal Engi neering

07/ 05/ 2020

| P Qutreach Program for

I nf ormati on Technol ogy

20/ 03/ 2020

| ecture/ Tal ks

Tech Startups at MeityY
| ndustry- Alumi Academ a El ectrical Electronics 18/ 06/ 2020
Al liance- Webi nar Series Engi neeri ng
I ndustry- Alumi Academ a El ectrical Electronics 30/ 06/ 2020
Al li ance- Expert Engi neeri ng

Smart | ndi a Hackat hon

I nformati on Technol ogy

21/ 01/ 2020

Role OF Ponds And Wells
For Ground Water Security
— Learning

Cvil Engineering

29/ 08/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Smart I ndia U j awal Sharma VHRD S 03/ 08/ 2020 | CA68
Hackat hon 2020 Ri cha | nnovati on
Srivastava Cell (&)
Ritika Mlik
Edut ech M . Mahendra II'M Lucknow 08/ 12/ 2019 Best Proj ect
Kumar Cupta Awar d
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
I ncubati on I NURTURE MeitY, GCovt. Hopper Organi ¢ 02/ 08/ 2019
Centre | NCUBATI ON of India Engi neeri ng wast e
FOUNDATI ON under TIDE | Energy Pvt. conpost er
power ed by 2.0 schene Ltd Machi ne
ABESEC Tot al
Sanction:
Rs. 1.70 Cr.
| ncubati on I NURTURE MeityY, Govt. Happy Pot Pl ant 05/ 09/ 2019
| NCUBATI ON of India Garden Pvt. renting



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7416_Research_Fund_1604468899.xlsx

FOUNDATI ON under TI DE Ltd. solution to
power ed by 2.0 schene house hol ds
ABESEC Tot al
Sancti on:
Rs. 1.70 Cr.
I ncubati on I NURTURE MeityY, Govt. Ni nbl eag | oT Al based | 29/07/2020
| NCUBATI ON of India Pvt. Ltd. Hydr oponi c
FOUNDATI ON under TI DE Far m ng
power ed by 2.0 schene system
ABESEC Tot al
Sancti on:
Rs. 1.70 Cr.
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
46 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department

Number of Publication

Average Impact Factor (if

any)

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication

Conput er Engi neering | nformation 1
Technol ogy

Mast er of Conputer Application 0

Mast er of Business Admi nistration 17

I nf ormati on Technol ogy 16

Departnment of Applied Science and 0
Hurmani ti es

Mechani cal Engi neering 10

Comput er Sci ence Engi neeri ng 17

El ectrical and El ectroni cs Engi neering 23

Cvil Engineering 2

El ectroni cs Conmuni cati on Engi neeri ng 6

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal

Year of

Citation Index

Institutional

Number of



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7416_journals_notified_on_UGC_1604046590.xlsx

Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Seni na 104 193 110 58
rs/ Wor kshops
Present ed 118 0 0 0
paper s
Resour ce 43 11 12 19
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

St ati onery

Benefited
Unnat Bhar at Excel | ence Award AKTU, Lucknow, UP 20
Abhi yan
Distribute Sushi kshit Sangj Dani k Jagr an 10

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Li teracy
Abhi yan

HUHC

Li teracy 0
Abhi yan

100



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7416_Bibliometrics_1604046621.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/7416_Index_1604046678.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/7416_Extension_1603786669.xlsx

Swachh Bhar at 0 150
Abhi yaan

Swachh Bhar at HUHC
Abhi yaan

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

450

154

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classrooms with W-Fi OR LAN Newl y Added
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Cl assroons with LCD facilities Newl y Added

Sem nar Hal | s

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7416_Collab_activities_1604047299.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7416_Linkages_1604047451.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/7416_MoU_1604047542.xlsx

Laboratori es Newl y Added
Cl ass roons Newl y Added
Campus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Service Type

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SI M Sof t ware for Partially 54.2.2.2 Generation 2014
I nstitutional 5
Managenent )
4.2.2 — Library Services
Library Existing Newly Added Total

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin| 1870 32 0 2 1 2 1 400 0
g
Added 240 3 0 0 0 0 0 0 0
Tot al 2110 35 0 2 1 2 1 400 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

400 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Centre for Effective Teaching and ht t ps: // wwv. yout ube. com channel / UC2FRTo
Learning (CETL), ABES Engi neering M gAHFEKK Cl gZS2Uw
Col | ege, ghazi abad

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7416_augmentation_details_1604398395.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/7416_Library_1604399335.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/7416_e-content_by_teachers_1604052903.xlsx
https://www.youtube.com/channel/UC2FRToMrgAHFEKkCIgZS2Uw
https://www.youtube.com/channel/UC2FRToMrgAHFEKkCIgZS2Uw

component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
220 210.11 675 670. 71

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege ensures optimal allocation, utilization, maintenance and upkeep of
various facilities by follow ng regular procedures and policies nade for the
pur pose. Laboratory: Proper allocation and utilization of the labs is ensured
by the respective departnents. Records of naintenance is maintained by |ab
assi stants, Lab In-charge and supervi sed by the respective head of the
departnents. The mai ntenance work of the |abs include calibration, repairing
and mai nt enance of sophisticated | ab equipnment’s which is done by the |ab
assi stants of the concerned departnent. To get the equi pnments repaired fromthe
out si de vendors, the requisition is raised through respective |ab in charges,
with the final approval fromthe head of the concerned departnent. Library: The
college has a fully automated central library with over 100589 books. The
requi renment of books is taken fromthe concerned departnents, duly approved by
the respective HoD. Suggestion box is installed inside the reading roomto take
users feedback for introducing new ideas regarding library enrichment. For
proper operation of the library, Library Advisory (LAC) Conmittee is forned
i nvol ving the main stake hol ders of the college. The LAC provides
suggestions/ feedback about the facilities of library for inprovenent/addition
and the access of each section of library. The issues being faced by the
students are al so resolved through LAC. O her issues such as weedi ng out of old
titles, schedule of issue/ return of books etc. are chal ked out / resolved by
the library staff with the due approval of the Librarian. The nmi ntenance of
t he readi ng room and stock verification of library books is done regularly by
library staff. Sports: - Regarding the utilization and maintenance of sports
equi prent the college sports in-charge is deputed however for proper upkeep of
the sports facilities |ike badm nton court, volley ball court, cricket ground,
swi mmi ng pool etc, the adm nistration office is responsible. Conputers: College
has a dedicated departnment for conputer adm nistration (CA) which is
responsi bl e for the procurenent, issue and nai ntenance of conputers/|aptops and
rel ated hardware. The connectivity through Lan/w fi, PA systens, audi o systens
in classroons etc. are all maintained by the CA departnent. For conputer or
connectivity related issues, the college has an I T portal, through which the
faculty and staff generate the token id and get their problenms resolved (ur
http://itsupport.abes.ac.in). General M ntenance: The adm nistrative office
(AO with a strong adnmin teamtakes care of the conpl ete mai ntenance and upkeep
of the college infrastructure. College has an adm n support portal for handling
all the maintenance related issues. In case of issues related to physica
infrastructure, the respective departnents raises the problemthrough this
portal and get the token id generated for their problens (url
http://adm nsupport.abes.ac.in). The adm nistration office ensures the
resolution to every token generated. Regular cleaning of water tanks, proper
gar bage di sposal, pest control, |andscaping and nai ntenance of |lawns etc. is
done by the admin office. College canpus mai ntenance i s nonitored through
regul ar inspections. Upkeep all facilities and cleanliness of environnent in
men’s and wonmen’ s hostel is maintained through Hostel nmonitoring conmmittee.

http://adminsupport.abes.ac.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION



http://adminsupport.abes.ac.in/

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support (i) Concession in 27 1278900
frominstitution Fee under SEED
Policy and (ii)
Academ c
Schol arshi p
Fi nanci al Support
from G her Sources
a) National (i) UP Govt. 816 49993273
Schol arship (ii)
PMs speci al
schol arshi p schene
b) I nt ernati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
2 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7416_Scholarships_1603959595.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7416_Development_Schemes_1603960093.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7416_Guidance_1603960473.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/7416_Placement_1603962519.xlsx

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 1 B. TECH El ectronics Del hi M TECH
Communi catio | Techni cal
n Uni versity
Engi neeri ng
2020 1 B. TECH Conput er NIT M TECH
Sci ence Dur gapur,
Engi neeri ng | West Bengal
2020 1 B. TECH Conput er Del hi School VBA
Sci ence of Econom cs
Engi neeri ng
2020 2 B. TECH I nformation Busi ness VS
Technol ogy |Analytics in
California
state
uni versity
2020 1 B. TECH I nformati on Del hi M TECH
Technol ogy Techni cal
Uni versity
2020 1 B. TECH I nf or mati on T M TECH
Technol ogy Hyder abad
2020 1 B. TECH Mechani cal I'1SC PhD
Engi neeri ng BANGLORE
2020 1 B. TECH Mechani cal AM TY VBA
Engi neeri ng BUSI NESS
SCHOOL,
AM TY
UNI VERSI TY
NO DA
2020 1 B. TECH Mechani cal HOF VBA
Engi neeri ng UNI VERSI TY
OF APPLI ED
SCl ENCES
2020 1 B. TECH El ectri cal St evens VE
El ectronics |Institute of
Engi neering | Technol ogy
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 32
CAT 4
GRE 2
Any O her 1

No file upl oaded.




5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Nukad Nat ak Institute Level 18
Kaal Kot hari Institute Level 33
Tar ang Institute Level 12
Musi ¢ Mani ac Institute Level 25
Mant han 2.0 Institute Level 38
Dr. Abdul Kalam Arts and Zonal Level 90
Cul tural Fest
Genero Fest Institute Level 1500
No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students Affairs Committee (SAC): The coll ege has an active and dynam c student
Affairs Commttee (SAC) that involves a huge participation of well represented
student body. The conmittee discuss all issues raised by the students and nake
appropriate recommendation to the appropriate authorities. The committee neets
as often as necessary, but, not less than twice in each senmester. SAC is an
enpowered comittee which can take appropriate decisions or reconmend the
actions to the college authorities for support and action. The purpose of the
Students Affairs Conmttee is to act as a channel of communication and di al ogue
bet ween the college authorities and the students. The conmittee’s nmin
objective is to aid in establishing a bridge between the student and academnic
fraternity and the college authorities. SAC consists of student
representatives, faculty nenbers and representatives from each departnent who
are responsible for the proper functioning of the college. The committee is
constituted with the follow ng nmenbers: ¢ A senior professor nom nated by the
Director as chairman. ¢ One Faculty representative fromeach departnent. -
Students from each course year, nom nated by the Departnent.  Few students
fromthe outgoing SAC. ¢ Representatives from Adm n office, Registrar, In-
charge (Hostel affairs), Librarian, CCPD, Conputer Admin Departnent. In
addition to the conposition specified above, the chairman, SAC may nake
addi ti onal nomi nations to the conmttee. The duties and the functions of the
commi ttee include snmooth functioning of the college involving healthy
participation fromall the stake holders and to address the issues/concerns
rai sed by the students, faculty or any representative of the conmittee by
maki ng appropriate reconrendation to the appropriate authorities. Students al so
have representations in various acadenic and adm nistrative bodi es/comrttees
of the college as nentioned bel ow. Library advisory committee (LAC) Internal
Quality Assurance Cell (1QAC) Departnental Advisory Conmittee (DAC) Various
Clubs (Cultural/Sports/Literary) Hostel Adm nistration Centre of career
Pl anni ng and Devel opnent (CCPD) Disciplinary Conmittee ABESEC Al umi



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7416_awards_in_activities_1603961795.xlsx

Associ ati on (AAA) Magazi nes and Newsletter Conmittee Professional/Technical
Committees: ACM/ |EEE/ IE / GVA

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

ABESEC Al utmi  Associ ati on (AAA) was founded in 2007 with the objective to
foster nmutual benefits by pronpting interaction between the Alumi, the present
students of the college and between the Alumi thenselves. Al students, on
passi ng out, becone nenbers of the alumi association. There are 12000 nenbers
in the association as of now (2019-20). The association is registered with the
Regi strar of Societies, Meerut with specified organization and bye-laws. For
efficient functioning of the association, the General Body neets annually and
el ects an Executive Council. On this occasion, college organises its yearly
“Alummi Meet — cum — Decadal Celebrations’ to organize a get together in
general felicitate its alumi who graduated 10 years ago. AAA has a porta
“Alma Connect’ (https://abes.al maconnect.com) to connect alumi wth students
faculty. The Alumi regularly visits the College and their interaction wth
current students is organi zed by academ c departnents and AAA together. The
Executive Conmmittee consists of seven office bearers and up to 20 nmenbers. The
executive council neets at |east once in two nonths to transact the norma

busi ness of the association. Additionally, there are 2 nom nated faculty
coordinators from each departnent to enhance the interaction of the students
faculty with the alumi on the subject of nmutual interest and to develop a
strong bond anong them

5.4.2 — No. of enrolled Alumni:

12040

5.4.3 — Alumni contribution during the year (in Rupees) :

1802500

5.4.4 — Meetings/activities organized by Alumni Association :

e AAA || ExeCom Meeting || 10th August 2019 ¢ AAA || ExeCom Meeting || 10th
Sept enber 2019 « AAA Alumi Day || 28th Septenber 2019 « AAA || ExeCom Meeti ng
|| 30th Nov 2019 « AAA || AGM —cum Decadal Celebration 19 || 25th Dec 2019 -

AAA || ExeCom Meeting || 25th Jan 2020 « AAA || ExeCom Meeting || 29th Feb 2020
e AAA || ExeCom Meeting || 9th April 2020 « AAA || ExeCom Meeting || 30th May
2020 « AAA || Online Panel Discussion COVID-19, Its | MPACT TRANSFORVATI ONS | |

6th June 2020  AAA || ExeCom Meeting || 5th July 2020 « AAA Wbi nar on Rol e of
Honeopat hy and Yoga in Curbing Corona Boosting Imunity || 18th July 2020

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution practices decentralization and participative nanagenent at
various levels. The institution firmy believes that achi evemrent of excellence
is every stakeholder’s responsibility and everyone in the institution at al
| evel s has an equal opportunity to contribute towards inproving the processes,
leading to quality. The Institute believes in pronbting a culture of del egation
of powers through the involvenent of stakeholders at all levels of an
organi zation in the process of an anal ysis of problens, devel opnent of
strategi es, and inplenentation of solutions. Director of the college has been
gi ven functional authority by the Board of Governance to drive all the acadenic




and nonacademnic activities by involving HoDs and the faculty menbers. Financi al
powers are delegated to the Head of the Departnments. The Director heads the
academ c, administrative and other matter related to the students, faculty and
staff. HoDs have functional autonony to decide on the various departnental
activities by inplenmenting themw th the involvenent of the faculty nmenbers.
They have been enpowered to propose departnental budget, subject allocation,
fram ng tinetabl e, organizing sem nars, national and international Conferences,
FDPs and wor kshops, arranging Industrial visits etc. various Adm nistrative and
academ c conmittees have been established Iike Internal Conplaints Conmittee
Students Affairs Conmittee, Central research Committee, Gievance Redressal
Cell, Alumi Association, Entrepreneurship Cell, Anti ragging Coormittee ,
Clubs, NSS, etc. The constitution of these comittees have representation from
Alumi/ students/faculty/director/ industry professionals in various capacity
which reflects the core cultural features of decentralized and participative
managenent. The Recruitnment and Sel ection Processes in the College is also
decentralized and carried out independently by the HR departnent involving AKTU
experts and nominee in interviews. Al departnents convey their nman power
requi renments, nentioning the positions and required qualifications. The HR
departnent independently identifies the suitable candidates for recruitnent
t hrough newspaper advertisenments, websites, consultants etc. The HR depart nment
then invites panels of experts and conducts the interviews. Sel ected candi dates
are invited to join the organi zati on and HR departnent conpletes all the
joining formalities i.e. verifying of credentials etc. The hired candi dates are
then transferred to their respective departnents.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students As per AICTE norns 15 of the allotted
seats are filled through Managenent
Quota and 85 of the seats are filled

t hrough the state entrance exam nation

system (UPSEE counseling). UPSEE is a
common State Entrance Exam for

adm ssion to various colleges in UP.
affiliated to Dr. A P.J. AKTU. The
candi dat es seeki ng adni ssion have to

apply for online counseling by filling

in their choice of colleges and program
of study. Seats are allotted to them
finally based on their rank in the

UPSEE exam For filling the seats under
Managenment Quota and Vacant seats of

UPSEE counseling (Direct Adm ssions),
applications are invited online from
students. Candi dates applying for
adm ssion have to appear for a witten
aptitude test, followed by a personal
interview Candidates are finally
sel ected based on their performance in
the witten test, academic record of
qual i fyi ng exam nati on and assessnent
in the Personal Interview.




I ndustry Interaction / Coll aboration

To encourage Industry interactions, the
col |l ege has a uni que strategy that
takes | earni ng beyond acadenic
boundaries into the donmi n of
i ndustrial world. The college is
aggressively working on the transfer of
technol ogy, patents, IPR and industry
col l aborations. The following units are
formed in line with the strategy: 1.
ORBI TS (Opti m sed Research Based

I ndustrial Technical Solutions)

ORBI TS hel p the students to connect
with the industrial world in the areas
of El ectronics Design,

El ectronechani cal Design, Industrial
Aut onmati on, Android Sol utions and
Sof tware Devel opnent. 2. Data Rtz
Technol ogies: It is an I T consulting
initiative of the college to devel op
and desi gn sustainable growh path for
I ndustry, Startups, Research and
Academia. 3. Center for Career Planning

Devel opnent (CCPD): The center is
devel oped to work for a strong Industry
Acadenmi a Partnership and ensuring good
pl acenents of students through canpus.

Pl acenent drives every year has been

consistently increasing along with the

aver age sal ary packages offered. 4.
ABESEC Startup Lab (ASL): It is an

initiative to expedite the culture of
entr epreneur shi p anongst the students
and faculty nmenbers of ABESEC through
various prograns and activities. In
year 2019, ASL was upgraded into
separate |l egal entity under section 8
of conpani es act 2013 i.e I Nurture
I ncubati on Foundati on.

Human Resour ce Managenent

The Coll ege has a well established HR
departnent that manages human resource
function of the College. HR departnent
believes that quality can only be
enhanced through proper recruitments
and sel ection. Al so, the college
faculty and staff needs to be trained
on recent technol ogi es and rewarded
appropriately for their contributions.
The HR departnment follows a 360 degree
apprai sal systemto encourage the
holistic devel opnent of its faculty
menbers. The departnment ensures proper
conmpliance wi th enploynent and | abour
| aws. HR Software “greyt HR® has been
i nstall ed on which enpl oyees can access
all HRrelated information such as
Leave records, payslips, HR policy
docunents etc. Managers can access al
i nfo about subordi nates, have contro




on approval s, |eave managenent, and
even track tine for jobs. The interna
and external audit of the HR depart nent
is done on regular basis for ensuring
quality in processes.

Li brary, I CT and Physica
Infrastructure / Instrunentation

The Coll ege has a strategy to devel op
and upgrade the infrastructure with the
ever changi ng needs of education. The
coll ege has a central library, which is
wel | stocked with books, e-Books in
addition to the | atest National
International Journals. The library
provi des access to several Online
Journal s through consortia such as
El sevier (Science Direct), ACMDigita
Li brary, Institute of Engineers Online
Journal s, NDL (National Digital
Library). Library is automated with
reference to the process of
i ssuing/returning of books, accessing
t he dat abase of books and periodicals
etc. To support teaching |earning, the
coll ege has state of the art
cl assroons, Auditorium Sem nar halls,
and Conference roons. Al C ass roons
are air conditioned and equi pped with
LCD projectors, sound system white
boards, WFi, and LAN. Laboratories are
equi pped with state of the art
techni cal equi pment, conputers,
har dware and necessary software. The
col l ege has various centre of
excel | ences where students gets the
hands on experience to becone industry
ready.

Resear ch and Devel opnent

The college ainms to encourage quality
research in all the disciplines. The
research policy of the institution is
revi ewed annual ly and published to al
facul ty nenbers through HR portal. The
revi sed policies are encouraging in
terns of direction and quality of
research, re-inbursenent of expenses
and support grants. This is done for
creating a research culture anong
faculty menbers and students and
notivating themto undertake m nor and
maj or research projects fromlndustry
and various fundi ng agencies. Monetary
incentives are offered to faculty
menbers for publishing quality papers
in National and International journals
of repute, including SCOPUS and SCI
i ndexed journals.

Exam nati on and Eval uati on

The process of exam nation and
evaluation is foll owed as per the
gui delines given by the affiliating




uni versity. However for adding quality
i n exam nation, the questions papers by
the faculty nenbers are thoughtfully
prepared considering the Bloom s |evel
and covering all course outcones. The
i nternal exam nations are held
centrally through examcell. For
external exam nations, university
allots the test centres within the
district, to the students. Both
summati ve and formati ve assessnents are
done to ensure a good preparation for
exam nations. The internal eval uation
process is conpletely transparent and
noderation free. The evaluation is done
step wise and the sheets are shown to
the students after evaluation. The
assessnent tools include sessiona
Tests, Assignments and qui zzes. For
ext ernal exam nations, evaluation is
done online through affiliating
Uni versity.

Teachi ng and Learni ng

The Teaching and Learning strategies
adopted at our college are centered to
students | earning through well defined
| earni ng outcones. Faculty enlists the
| earni ng outcones to be attained by the
students and plans the delivery of the
course through online node, e-lectures

or teaching in class. The faculty
menbers make the students understand
t he concept/ principl es/theory/ probl ens
keeping in view the various cognitive
| evel s of learning, starting from
renenbering till creativity. This
enriches the quality of teaching as
wel | as | eads students towards
effective learning in the classroom
environment. To facilitate the teaching
| earni ng process quiz, assignnents,
group di scussions, class tests,
sem nars, conferences, CGuest Lectures,
Visiting Lectures etc. are organi zed on
contenporary topics throughout the
senester.

Curricul um Devel opnent

Being an affiliated college, the
curriculumis prescribed by the
university. The curriculummaintains a
bal ance in its conposition and the
contents are well defined. Despite,
havi ng a conprehensive syl | abus, the
quality policy adopted at the college
is toidentify the gaps in curriculum
at the conmencenent of each session
with the help of various faculty
nmenbers and ot her stake hol ders.
Necessary nodi fications are nade by




i ntroduci ng addi ti onal courses and the
topi cs beyond curriculum Skill
devel opment prograns are desi gned and
conducted in the recent areas of
technol ogy and managenent. The
institution encourages faculty nenbers
to contribute towards enriching the
curriculumduring the course of its
revision. The identified gaps are al so
communi cated to the university during
the process of preparing and finalizing
the revised / new curricul um

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssi on and Support

The candi dat es seeki ng admi ssion in the
coll ege have to fill an online enquiry
formon the ERP adm ssions nodul e whi ch
captures all their relevant information
about the student and the adm ssion
process begins. After taking adm ssion
in the college student is assigned a
login in the ERP portal on which the
student’ s personal and academic details
are avail abl e.

Exam nati on

The college is affiliated to Dr, APJ
Abdul Kal am Techni cal University. On
the web portal of the university there
is a students’ section. Each student

has a login id and password. The

students are required to fill

exam nation forns and pay exam nation
fee online through this portal. The
students can downl oad their admt cards

directly through web portal. End
senester exam nation results can be
seen and downl oaded fromthis portal
and students have to apply for their
provi sional final degrees, mgration
certificates through the portal. The

sessi onal marks for theory and
practical subjects are conpiled and
upl oaded by respective faculty nenbers
t hrough their individual login ids, on

the ERP portal of the affiliating
uni versity. For evaluation of the end
semester answer scripts, the answer
scripts are scanned and upl oaded for
eval uation. Faculty nenbers can | ogin
to the designated portal and eval uate
t he answer scripts.

Pl anni ng and Devel opnent

The col |l ege i npl enents e-governance and
integrates Information and
Conmruni cati on Technology in all the
wor ki ng processes of the system To
mnimze the manual efforts and create

a transparent system the follow ng ERP




systens are used in acaden c pl anning
and devel opnent: ¢ To facilitate the
same college is using an ERP system
“SIM for planning and nonitoring
attendance and academic activities. o
The Col |l ege is al so using noodl es
“Abhi gyan” and an LMs “OLYMPUS” for
pl anni ng and devel opnent of academic
activities |like online classes, tests,
assignnents etc. ¢ The coll ege uses a
software “loncudos” for inplenenting
t he out cone based education. Faculty
menbers update all rel evant acadenic
details including Progranme Qbjectives,
Course hj ectives, Sessional tests,
Assignnments etc. on lon CUDCS and the
same is nonitored by the departnment
heads so as to ensure the attai nnent of
Program outcones. ¢ In addition to the
above, the College also has a studio
for recording high quality video
| ectures which are then shared with the
students through the dedicated youtube
channel of ABESEC i.e. CETL.

Adm ni stration

e Adnmin support and I T support portal
are used for raising conplaints
regarding infrastructure and non-
functioning of IT facilities of the
Col I ege respectively. Aticket is
i ssued to the conpl ai nant and nonitored
till the issue is resolved. ¢ Human
Resour ce Managenent: HRM rel ated
details of faculty and staff nenbers
are mai ntai ned and are accessible on
the portal “Greythr.conf. The persona
details, professional qualification are
mai ntained in the portal. Attendance
records, status of |eaves granted and
avai l ed, TDS, salary slips and details
of all the benefits and policies for
t he enpl oyees are nmi ntai ned on the
portal. The enpl oyees can access the
portal to view attendance, |eave and
salary related queries. The systemis
al so used for the process of applying
for |leave. ¢ Mechanismfor Gievance
handl i ng: For the redressal of the
gri evances anong students or enpl oyees,
the college has a grievance porta
“edugrievance. conf. Students, faculty
and staff nenbers can apply in case of
any grievance and the sanme is resol ved
by the concerned authority. Periodic
reports of grievances are al so used for
noni tori ng purposes. ¢ The col |l ege uses
a Bionmetric attendance for teaching and
non-teaching staff. ¢« The coll ege

campus i s equi pped with CCTV Caneras




installed at various places to nonitor

ongoi ng activities.

Fi nance and Accounts

and

financi al

Software “ERP Tally”
carrying out and nmonitoring all

financial processes viz.
paynment of bills, all
paynent s,
Budget s,

pur chases
ext er nal

appointed to carry out
and ensure mandatory conpli ances.

is used for

transacti ons,

recei pts and
al l ocati ons of funds,

preparing Profit and | oss
statenments and Bal ance Sheets etc.
transacti ons net banking is
used for various receipts and paynments
such as student fees,
institutional

For

staff sal ari es,

etc. Internal

audi t ors have been
regul ar

audi ts

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
21 0 16 0



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/7416_Faculty_Emp_1604036637.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/7416_Development_training_programmes_1604037991.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7416_Training_Programmes_1604038679.xlsx

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
1) Group Mediclaim 1) Group Mediclaim 1) MediclaimPolicy 2)

coverage (GVC) 2) G oup coverage (GWC) 2) G oup Benevol ent Fund 3)

I nsurance 3) Maternity Personal Accident (GPA) Rei mbur senent Cl ai m for
benefit 4) Fee Concession | 3) Maternity benefit 4) sel f Devel opnent 4)
for the wards of Enpl oyee Fee Concession for the Schol arshi p Policy

5) Reinbursenment C aim war ds of Enpl oyee 5)

for Professional Rei nbur sement Cl ai m f or

Devel opnent (6) Enpl oyees | Professional Devel opnent
Provi dent Fund (EPF) (7) (6) Empl oyees Provi dent

Leave encashnent (8) Fund (EPF) (7) Leave
I nstal | nent purchase of encashnent (8)
| apt op etc- Teachi ng Aids I nstal | ment purchase of
(9) Gatuity (10) Leave | aptop etc (9) Gatuity
encashnent (10) Leave encashment

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution has a finance section in its admnistrative setup which is
responsible to maintain and audit the financial statements regularly. The
coll ege has a mechanismfor audit of financial resources fromqualified
internal auditors and external auditors. The audit teamthoroughly checks and
verifies the vouchers of the transactions that are carried out in each
financial year to report the financial statements. The accounts of the college
are audited regularly by external Auditor, half yearly and at the end of
financial year to correct all required financial conpliances. Al the
di screpanci es noted and reported during audit are rectified / corrected and
precauti onary steps are taken to avoid recurrence of such errors in future. The
institution has appointed the external and internal auditor as under: M.
Sanj eev Agarwal, Charted Accountant (Menber Ship no. 072907) of Ms. Sanjeev
Anand Associ ates, Chaziabad (firm Regn. No. 007171C). M. Anil Agarwal,
Chartered Accountant (Menber Ship no.086952) of Ms Anil K Associates (firm
Regn. No. 004932C).

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

354400

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes | SO Yes | QAC
Admi nistrative Yes I SO Yes I QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/7416_Funds_or_Grants_1604039115.xlsx

e Parents Teachers neetings are held as per requirement during the senester. e
Parent’ s feedback is collected on various aspects of academ c processes. e
Parents are nade representatives in various comittees |ike Progranmme Advisory
Committee etc. ¢« The faculty coordinators and other faculty menbers remain in
touch with the parents. Wenever there is a disciplinary problem poor
performance in the class/exam nations, the parents are contacted to i nform and
counsel the students. ¢ Parents are invited on Convocation day and in award
function of their ward. Parents are also invited in the orientation program of
new joining students ¢ Parents are kept in loop for overall devel opnent of the
students.

6.5.3 — Development programmes for support staff (at least three)

e Training on Fire Safety ¢« Wrkshop on Basic Conputer Education ¢ Session on
heal t h and hygi ene

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Participation in NIRF 2. Participation in ARIIA 3. Establishnent of
I ncubation Centre 4. Establishnent of Institute Innovation Council under MHRD
5. Establishnment of separate centers/departnments for Industrial collaborations
and invol venment 6. Establishnment of energing technol ogi es based Centers of
Excel  ence. 7. Beyond curriculum skill enhancenent prograns for higher |evel
pl acements 8. Focus on Research and Devel opnent activities — Research
publications, Patents and funding 9. Intensive focus on faculty and staff
devel opnent

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

Wor kshop on 13/ 09/ 2019 13/ 09/ 2019 40 32
Awar eness about
‘1 nternal
Conpl ai nt
Conmittee’

Wor kshop on 01/11/ 2019 01/ 11/ 2019 35 23
Awar eness about
‘I nternal



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/7416_Quality_Initiatives_B_1604402693.xlsx

Conpl ai nt
Conmittee’

A talk on
‘ Gender
Equality’

13/ 02/ 2020 13/ 02/ 2020 46 38

A canpai gn 18/ 02/ 2020 20/ 02/ 2020 170 20

call ed “SHE FOR
SHE”

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

There are two nunbers of solar plants in the institute: 1. Owm Solar Plant of
capacity 200 KVA - Two sol ar plants of 100KVA each has been installed by the
institute fromour own resources. 2. Jackson Plant of 300 KW Capacity - This
sol ar plant has been by MS Jackson Ltd., a private conpany on investnent
nodel . So, in total a 500 KW Sol ar power plant has been set-up in the
institute. As per the recent energy audit perfornmed at the college, the
per cent age share of renewable energy with respect to the total energy was
41.41, which is quite a good proposition. The details of total energy vs. green
energy Current Scenario for the nonth Decenber 2019 are as follows: 1. The
generation of Solar Energy fromown Solar Plant (200 KVA) during Decenber 2019:
11946 KWh 2. The generation of Solar Energy fromM S Jackson Solar Plant (300
KVA) during Decenber 2019: 20156 KWh 3. Total generation of Solar Energy of the
Institute: 32103 KWh 4. Total consunption of Electrical energy during Decenber
2019: 77522 KWh 5. Percentage share of Solar Energy (G een Energy) wr.t. total
energy based on Decenber 2019: 41.41

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 30
Provision for lift Yes 40
Ranp/ Rai | s Yes 10
Braille No 0
Software/facilities
Rest Roons Yes 10
Scri bes for exam nation Yes 0
Speci al skill devel opnment Yes 0
for differently abled
students
Any ot her sinilar Yes 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!




View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent Resource Book
2019- 20 (Code of conduct
for Students)

12/ 09/ 2019

St udent resource book
contains the vital
i nformati on about code of
conduct and ethics that
students woul d need to
know. It also contains
the coll ege specific
details and vari ous
facilities provided in
the col |l ege. The nmjor
initiatives taken by the
col | ege, achi evenents,
details of inportant
of ficials, emergency
contact nunbers, anti
raggi ng gui delines and
acadeni c details are al
covered in the student
resource book. The SRB is
di ssem nat ed anong the
students during the
conmencenent of the
senester. The SRB is
regul arly updated and
di ssem nat ed anong
st udents.

Host el Resource Book
2019- 20 (Code of conduct
for Hostellers)

12/ 09/ 2019

The Hostel resource book
(HRB) is to guide the
students on rul es and

regul ati ons of the
hostel . Hostel resource
book contains the

i nformati on about vari ous
hostels and facilities

avai l abl e for the hostel
students. The HRB al so

include the information
about enpanel |l ed
hospi tal s near by,
ener gency nunbers
details of hostel
allotnent, do' s and
don’ts, refund policy
etc. The SRB is
di ssem nat ed anong the
hostel | er students during

t he commencenent of the
senester. The HRB is
regul arly updated and

di ssem nat ed anong
st udent s.

Code of conduct for

16/ 07/ 2019

ABESEC has wel | -defi ned



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/7416_Inclusion_1604041196.xlsx

Faculty Staff nenbers

code of conduct for
faculty and staff
menbers. The sane is
di ssem nat ed anmong
faculty and teaching
staff fromtine to tine
t hrough human resource
depart nent and ot her
hi gher authorities. The
pur pose of code of
conduct for all faculty
and staff nenbers is to
gui de them for
mai nt ai ni ng et hics and
respectful course
t hroughout and uphol d the
honor and dignity of the
teachi ng profession. For
ef fective inplenentation
of code of conduct
various training,
consi stent enforcenent,
and conti nuous
measur enent /i nprovenent s
have been done through
proper di ssem nation of
code of conduct anong
various stakehol ders.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

5 days student’s
wor kshop on
“Under st andi ng
Sci ence of
Rel ati onshi p”

23/ 09/ 2019

27/ 09/ 2019 30

5 days Techni cal
staff devel opnent
program on
“Under st andi ng
Sci ence of
Rel ati onshi p
t hrough Sel f
Expl oration”

25/ 11/ 2019

29/ 11/ 2019 26

8 Days Refresher
Wor kshop for
Faculty nmenbers of
AKTU “UHV | evel - 1"

12/ 01/ 2020

19/ 01/ 2020 60

5 days student’s
wor kshop on
“Under st andi ng
Sci ence of
Rel ati onshi p
t hrough Sel f
Expl oration”

10/ 02/ 2020

14/ 02/ 2020 20




“Uni versal Human 21/ 05/ 2020 28/ 05/ 2020 45
Val ues and
Pr of essi onal Ethics
Level 1 workshop”

4 days wor kshop on 08/ 08/ 2019 21/ 08/ 2019 1000
Uni ver sal Human
Val ues and
Pr of essi onal Ethics
hel d during 21 days
I nduction Program

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Use of solar energy: Atotal of 500 KVA Solar system has been installed. -
Green | andscapi ng: 12371.50 sq. mof total area of 63859.39 sq. m(i.e. 19.37
area) is green (Trees Plants). 3385 garden trees and plants are planted in the
col l ege canpus. ¢ Disposal of Waste generated is done in follow ng ways: o
Bi odegr adabl e Canteen waste: Canteen waste is disposed to local Cattle Keepers
to feed the waste to their aninals. o Leaves and others: Leaves and others are
used to prepare Verm post, which is used as manure in the Institute. Different
nmet hods such as pit conposting, verni-conposting, are used to treat the waste.
0 Non- Bi odegradabl e Waste: Two types of dust bins have been placed in the
canpus for recyclable and non-recycl able waste. Blue bins are placed for
recycl able waste while grey bins are placed for non-recycl abl e waste nmateri al
at various locations in the college. « Rainwater harvesting: 7 rain harvesting
tanks have been placed at various |ocations. Every Rai nwater Harvesting has a
pit of 4 x 4 covered with Iron Jalli fromwhere water goes inside in rai nwater
harvesting. ¢ Paperless office: Mdst communications are done through email.
Further, both sides of paper are used where printing is necessary. ¢ Sufficient
di spl ay boards against the m suse of water use are kept at strategic |ocations.
» Plastic free canpus: Plastic bottles etc are banned. Food vendors are all owed
to use paper based di sposables only. ¢ Awareness prograns were conducted
towards avoi di ng wastage of water and electricity. Cuidelines about electricity
and water conservation are issued fromtine to tine.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice-1 1. Title of the Practice Effective use of ICT in Teaching and
| earning. 2. Objectives of the Practice Enhancenment of the faculty conpetencies
with the use of ICT for effective teaching and | earning. To devel op e-content
and nake it available to the students for any tine access. 3. The Context The
use of information and conmuni cati on technol ogies (ICT) in education plays a
crucial role in providing new and innovative forns of support to teachers,
students, and the | earning process. Wth globalization, the information
revol ution, and increasing demands for a highly skilled workforce, nations are
increasingly prioritizing education. Determ ning the best tools to support
learning, and to increase the efficiency of education systens, it is critical
to apply the efforts in this direction. 4. The Practice In a quest for “any
ti me anywhere” teaching- |earning experience, the college has requested the
teachers to adopt the use of ICT in teaching their courses. The sane has al so
been linked to the annual appraisal formfor encouraging its use. To achieve
this, the teachers have been teaching with the innovative ideas and | atest
techni ques. Few of them are nentioned bel ow. ¢ Teachers used google
cl assroom noodl es/ M5 Teans as the virtual platformto conduct the online
cl asses and to share the study material in the formof notes, power points and
video lectures. ¢« Efforts are made to conduct the online exam nation and




eval uati on. The eval uati on of answer sheets, at the University level is already
done online. Al faculty nenbers already used to this process effectively and
efficiently. « In an effort towards self-learning, students are also encouraged
to performtheir academ c activities through online node. This nakes the
teaching | earning process a two-way process, involving both the teachers and
the learners. ¢« To adapt to nore sophisticated ICT tools, several workshops/
training prograns are conducted. ¢ Faculty nenbers are encouraged to attend
facul ty devel opnent prograns, webinars, and workshops on effective use of ICT
tools in teaching-learning process. 5. Evidence of Success ¢ Faculty nenbers
from Department of Electrical Electronics Engineering and Master’s in Business
Adm ni stration (MBA) were recogni zed as “Faculty Warriors” for creating e-
| earning during COVID-19 by Dr. A P.J. Abdul Kal am Technical University,
Lucknow, Uttar Pradesh (the affiliating university). In this regard, the
faculty menbers were issued note of appreciation by the hon'ble Vice
Chancel lor. « Video contents devel oped by EN and MBA faculty nenbers were nade
available to all respective students of Dr. A P.J. Abdul Kalam Techni cal
Uni versity, Lucknow through online neans. In the panden c of COVID 19,

t housands of students studied fromthese videos. ¢ Al faculty menbers
devel oped their video contents to dissem nate anpong their students during
pandem ¢ of COVID 19 so as the students studied at their own place and pace. -
Al faculty nenbers used google classroomas an effective ICT tool. Al the
teaching content, notes and video | ectures were nade avail abl e through Googl e
cl assroom Moodl es ABHI GYAN, M5 Teans. ¢ In several departments, |abs were
conducted through online node where instructions were made through video
conferencing. In few departnents, experinments were perforned by taking help of
online Virtual lab, an MHRD initiative. 6. Problens Encountered and Resources
Requi red Although nmost faculty nenbers are versed with the effective use of
nodern tools and technol ogi es, sone faculty nenbers faced chall enges to conduct
online classes and in creating nmultinmedia contents. Internet connectivity issue
emerged as a great challenge in sone cases. Requirenent of high-end |aptops and
smart phone were also seen as limtation in sone cases. Resources that were
required and used extensively included (i) Online platforns/Collaboration tools
for lecture delivery and LMS, |ike Google classroom M Teans, Modl es ABH GYAN
(ii) e-studio devel oped under Center of Effective Teaching Learning (iii) Pen
tablets (iv) Laptops with LANWFI Connection (v) Virtual labs Platform (vi)
Yout ube Channel BestPractice-2 1. Title of the Practice Placenent readi ness
program t hrough extensive training and devel opnent. 2. Cbjectives of the
Practice To devel op the necessary skills required anobng the students so as they
becone enpl oyable. To ensure the holistic devel opnent of the students To ensure
the better placenents of the students at higher salary packages. 3. The Cont ext
It has been observed that sonetinmes just academ cally good students are not
able to fetch good jobs in canpus placenents because industry demands beyond
academ ¢ know edge. This gap in between the academ ¢ know edge and requisite
skill set for enployability has been identified through interaction with and
f eedback received fromvarious industry people during on/off canpus placenent
activities. It has become inperative to bridge this gap and counsel as well as
encourage students to devel op necessary skill set (soft skills as well as
technical skills) for a better future. Placenent has been inproved through the
foll owi ng placenment readiness activities: ¢« A dedicated Centre for Career
Pl anni ng Devel opnment (CCPD) is already established at ABESEC to devel op and
work for a strong and | ong-1lasting |Industry-Academ a partnership. CCPD mainly
focus upon the placenment of the students. Few faculty nenbers from acadenmnic
departnents are al so appointed as Associ ate HoD, Departnental Coordinators
(DCs) to bridge in between academ c departnents/students and CCPD. ¢ For the
holistic devel opnent of the students, a Student’s Enployability Enhancenent
Program (SEEP) run from 2nd year onwards. The vision of SEEP is to devel op
i ndustry ready students through training on desired skills essential for job
profiles. The SEEP t eam wor ks upon the followi ng goals: A Aptitude and




Reasoni ng nodul e B. Personal Interview nodule C. Group Discussion D. Various
soft Skills and Resune Building  Different departnents conduct various
training in core domain as well as software donmain. Different core departnent
trainings are conducted through various innovation centers set up in
col l aboration with nulti-national conpanies. Al so, different software trainings
are provided from 2nd years onwards. Various conpany specific trainings are
al so organi zed for pre-final and final year students to inprove the chances of
the students to be placed in a specific conpany. 4. The Practice  Students
with diversified career anbition and the potential for enploynent are
identified after the 2nd senester. ¢ Every student is assigned a faculty mentor
who di scusses the career options with his nmentees. Based on the feedback
provi ded by the nentor, students join various trainings offered by the
Institute/ Departnent. Various software trainings are provided centrally by a
conmpr ehensi ve CCPD team Various Core trainings are provided by the respective
departnents. These trainings are curated as per latest trends in industry and
delivered in collaboration with the industry and academ a. ¢ Since students
bel ong to every sphere of society and all the students are not good in
comuni cation/ presentation skills. Hence soft skills team works upon the
students to enhance their soft skills from3rd senester onwards. ¢ Students are
al so notivated to inprove their academ c profile and join courses that wll
reinforce their enployable skills. The cunul ative acquisition of these skills
along with they had gained through mnd set, make these students w nners and
i ncrease our percentage of placenent. ¢ In addition to the above, specia
training prograns are conducted as per the needs of the specific companies
visiting the college for bulk hiring. Students are provi ded access to e-content
devel oped for the trainings and placenent preparation and company specific
solutions. 5. Evidence of Success ¢ Total 319 conpanies visited ABESEC in
2019-20 for placenent purpose. ¢ Total placenents offered in 2019-20 were 1530
including multiple offers to a single student.  Total 897 students were pl aced
anong the total registered students of 1092. ¢ Highest sal ary package awarded
to the students of ABESEC was 27.70 LPA by ADOBE and 27 LPA by AVAZON
respectively. 6. Problens Encountered and Resources Required ¢ Students had to
be counsel ed and nentored through respective departnent placenment coordi nator
as well as student’s nmentor. ¢ Parental attitudes towards enploynent outside
the region requiring non-conventional work culture (eg. N ghtshift, Gender ni x)
had to be changed. ¢ Locally available jobs are few and they do not offer
attractive incentives. ¢ From experience, the institution has |earnt that
targeting and groom ng the students in the final year alone, do not raise their
potential to satisfy the enployer’s expectations. Hence potential candi dates
nmust be grooned fromthe first year itself. ¢ A separate budget is nade
specifically to cater the expenses in training and placenment processes.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. abes. ac.in/best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

ABESEC is commtted to produce worl d-class conpetent and dedi cated techni cal
and nanagerial human resource enbedded in traditional |ndian values and
positive attitude. No stone is left unturned to provide quality education and
efforts are made for paid internship, pre-placenent offers, technica
trainings, industrial consultancy and quality placenents. ABESEC al so strive to
i ncul cate entrepreneurship skills anmong the students so as in future they nay
becone job provider to a nass rather than job seeker. W follow the step-up
phi |l osophy for industry academ a integration and work in close association with



https://www.abes.ac.in/best-practices/

i ndustry. The various centers devel oped for the purpose are: Optinmal Research
Based I ndustrial Technical Solutions (ORBITS) and Dataritz: These centers have
been playing a pivotal role to bridge the gap between cl assroomteaching and
the real World applications. One of the major pursuits of these centers is to
engage industry in the capacity of solution consultants. ORBITS and Dataritz
are the attenpts towards creating optim zed technical solutions for industry.
W get various consultancy/ Industrial projects on which students are engaged
in collaborative | earning. These centers have desi gned and delivered industry
grade projects for the likes of Intex Ltd, LG Sysmac and nmany nore. Centers of
Excel | ence: A gap between training and placenents is usually observed in
academ cs and to conbat this gap, skill building prograns are designed with
i ndustries. This approach has ensured better interaction between industry and
academ a, enhancing relevant skills and al so i nnovative thinking anongst the
students. Through these centers, we allow the students to peep into the rea
worl d before entering into it and nmaking the transition smooth from acadeni cs
to organi zations for students. Innovation centre in association with |eading
i ndustries |like National Instrunments, Rockwell Automation, SMC corporation,
Texas I nstrunments, Enbedded System Lab, Ci sco Networking Acadeny and many nore
has been set up for training and skill building purpose. Centre of Career
Pl anni ng and Devel opnment (CCPD) acts as a primary driver for students’ overal
career devel opnent through career counseling/gui dance and best possibl e support
in terns of placenment in renowned conpani es. Mdire than 250 conpanies visit our
campus every year. ABESEC organi zes pool canpus recruitnent process towards
comm tnent for our social responsibilities. CCPD al so conducts beyond pl acenent
activities like availability of stipend-based Internship/training and live
project for large no. of students across batches. CCPD al so organi ze career
counsel i ng sessions on regular basis with the help of in-house trainers as well
as with the help of external agencies/professionals. Since the tinme belongs to
Entrepreneurs, we al so encourage students to pursue their entrepreneuri al
inclination through our highly successful ABESEC Startup Lab (ASL) initiative.
It is aninitiative to expedite the culture of entrepreneurship anongst the
students and faculty nmenbers of ABESEC t hrough various progranms and activities.
In year 2019, ASL was upgraded into separate |egal entity under section 8 of
conpani es act 2013 i.e INurture |Incubation Foundati on.

Provide the weblink of the institution

https://ww. abes. ac.in/

8.Future Plans of Actions for Next Academic Year

Pl an of Action for the session 2020-21 ¢« To apply and prepare for the 2nd Cycle
of NAAC. « NBA visits in the departments o To apply the NBA conpliance of B. Tech.
in (i) Electrical Engineering and (ii) Information technology o To apply fresh
accreditation for B. Tech. in Mechanical Engineering ¢ To apply for Nationa
Institutional Ranking Framework (NIRF) ¢ To apply for Atal Ranking of
I nstitutions on Innovation Achievenents (ARIIA) « Mire activities under Institute
I nnovation Council (11C) and inprove the star rating. ¢« ISO audit by externa
auditor / consultant o To effectively nonitor the various acadenm c processes by
conducti ng academ ¢ and admi ni strative audits of the departnents and other units
of the College. « To achieve better academ c performance of the students in terns
of pass percentage and Gross Average Intellectual Attainment (GAIA) per student
as conpared with previous years. ¢ Career counseling for enhancing quality of
pl acements and provi di ng gui dance for conpetitive exam nations to encourage
students for higher studies. ¢ Pronbte Research and Devel opnent Culture in the
institution by (i) Encouraging faculty and students to apply for patents (ii)
Resource nobilization for research -Applying for research projects for funding
from DST/ CSTUP/ CSI R and ot her Governnment and non Governnment agencies (iii)
Publication of quality research papers in various National and internationa
Journals of repute (iv) Oganizing International Conferences ¢ Pronote |ndustry



https://www.abes.ac.in/

Institute collaborations and MoUs for students’ internships, on-job trainings,
know edge sharing sessions by Industry experts, faculty trainings through

I ndustry personal s, student projects and consultancy. ¢ Increased focus on
extension activities. Providing technical trainings to the nearby villages for
their skill enhancenent and enpl oyability. ¢ Pronbte innovation ecosystemin

coll ege - More prograns/workshops to be organized on I PR |ndustry academ a

i nnovative practices and support entrepreneurship /startups. ¢ Oganizing faculty
and staff devel opment progranms, Wrkshops, training prograns and

Sem nar s/ webi nars for their professional devel opment.  Encouraging faculty and
staff nmenbers to attend faculty devel opment prograns, short termtraining
prograns, workshops, conferences, semnars, online/offline certifications etc for
their self devel opment. ¢ Encourage faculty nenbers to use ICT for effective
teaching using e-learning resources and devel opi ng e-content for students.
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